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July Business meeting update
Those members who were unable 
to attend missed an excellent day.

MPI were the hosts and we had 
a busy mornings session with 
Graham Honeyman our new Chair 
taking his first meeting.

Steve Andrews presented the 
ISSB update–a very sobering 
session.

Richard Morley BMPCA  
Associate member brought the 

machinations of ESOS to life for 
us all to understand more. He was 
asked lots of questions so there 
will be a  further update in the 
newsletter in December. 

Vinnie Morton led the BMPCA 
strategic session. The actions are 
underway.

Elizabeth Bonfield
BMPCA Director

Message from the Chair
I am pleased to make my first 
bulletin contribution.

Attending the July business 
meeting assured me of all the 
good work currently taking place.

Thanks to Vinnie Morton of 
Siemens for leading the strategic 
review, Elizabeth is putting these 
actions in place as you will see in 
the newsletter.

There is a clear role for the 
BMPCA as a niche Trade 
Association in the sector.

We always need more members 
and I would welcome you 
bringing colleagues to future 
meetings and events, especially 

those of you with team members 
who are new to their roles and will 
benefit from both the information 
shared as well as being able to 
extend their network.

One of the suggestions was to run 
a BMPCA Apprentice competition.  
Some of you may be aware of 
my personal commitment to 
Apprentices both in business and 
at a strategic level for the National 
Apprentice Service. I look forward 
to hearing your views.

Looking forward to meeting you 
all during the year.

Graham Honeyman
BMPCA Chair
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ASSOCIATION NEWS

Following the business meeting, 
we were duly entertained by our 
former Director Bob Ruddlestone, 
Chair of the Metals Processing 
Institute, who conducted the tour 
of the facilities at MPI. Let’s face it 
he has his own steel plant now and 
he thoroughly enjoyed showing us  
round and telling us all about it. We 
saw the electric arc furnace and the 
single strand billet caster and the 
associated equipment such as ladle 
metallurgy and degassing units. 

These facilities allow process and 
metallurgical developments to be 
proved away from the pressures 
of a full scale production plant. 
They allow pilot quantities of new 
steel grades to be developed and   
research into melting technology 
and the casting process, enabling 
improvements in process control, 
monitoring and cost reductions in 
installed plant to be made.    

We then moved to the inside to 
their research and innovation 
laboratories and were taken 
through some of their exciting and 
exacting levels of project work 
for their collaboration partners 
and large multinationals. We 
visited the Metallography, Mould 
Powders, Chemical Analysis, 

Materials Processing Institute Visit  
9 July 2019

Thermodynamics, Experimental  
Modelling, and the Normanton 
Pilot Plant.  

It was inspiring to see the range of 
products and services available on 
this 19 acre campus.

Elizabeth Bonfield
BMPCA Director

Liquid Fire

Chris Macdonald, CEO at 
MPI, ensures the business 
always works closely with the 

community. This year his iniatiave 
was working with local artist Stuart 
Langley who created Liquid Fire.  

Stuart  has 
worked in 
collaboration 
with the 
Materials 
Processing 
Institute to 
design and 
realise a 
significant 
artwork which 
considers both 
the innovative 
role of the 
Institute and 
the physical 
qualities of neon 
as a material. 

Neon craft has remained 
largely unchanged since its first 
incarnation in 1910. The process of 
combining a noble gas with high 
voltage in a flame worked tube 
shares a scientific approach in 
common with the Institute, making 
this project a fascinating marriage 
of artist, institute and material. 

Having spent time at the Institute 
and experienced first-hand the 
furnace in action during a melt, 
Stuart aimed to deliver an artwork 
which acknowledges the only steel 
furnace on Teesside and augments 
the sense of magic associated with 
both neon and the on-site electric 
arc melting facilities. The title of 
the work ‘Liquid Fire’ refers to the 
pouring of molten alloy mixtures 
and is the term used to describe 
the spread of coloured light from 
early neon signage. 

The overall composition projects 
the awe-inspiring energy and 

drama of a melt in progress yet the 
linear lines of coloured glass, filled 
with neon gas hint at the detailed 
order and process at the core of 
the lnstitute’s success, longevity 
and future. The complex outlines 
of the crest, realised in clear glass 
filled with argon gas and a drop 
of mercury, are restrained to a 
glowing single colour which, when 
viewed up close, mix with the 
colour saturated background to 
highlight the wonder and potential 
to be found in combining raw 
materials. 

In this artwork, noble gases 
charged with high voltage and 
contained in flame worked 
glass mesmerise the viewer as a 
captivating experience of light to 
echo the almost infinite exploration 
of materials, processes and 
application at the Institute. 

Stuart Langley



3www.bmpca.org.uk

ASSOCIATION NEWS

A service to recognise fifty years of 
continuous at-sea deterrent
I was fortunate to be invited to 
the above service and reception at 
Westminster Abbey in May.

It is known as the Senior Service, the 
oldest in the British Armed Forces, 
but in all its centuries at sea, the 
Royal Navy has known no longer 
battle than the  one it now wages 
silently beneath the world’s oceans.

Since 1969 for 24 hours a day 
at least one UK ballistic missile 
submarine has been on patrol 
beneath the waves.

Over 2000 people filled the Abbey 
not to celebrate weapons of ,mass 
destruction rather to mark the debt 
of gratitude and thanks  we owe 
to the service men and women 
who for the past 50 years have 
maintained  the deterrent and to 
their families who have stood by 
them.

The most poignant address was 
from Leading Engineer Technician 
Edward Owen he spoke of his 
life as a sub mariner.  The large 
personal sacrifice he makes with 
no phones, no e mails and no social 
media, along with the restrictions 
on his physical freedoms which we 
take for granted such as sunlight 
and weather.

Out of 11 months in 2018 he spent 
only 8 days not at sea.  He spoke 

passionately about this lifestyle 
being balanced by the camaraderie, 
bond, skills and support of his 
senior Marine Engineers.

Some of the BMPCA members have 
worked on these submarines such 
as HMS Vanguard and have future 
contracts for work on the new class 
Dreadnought going forward.

https://www.westminster-abbey.
org/abbey-news/continuous-at-
sea-deterrent

Carbon capture, usage and 
storage

UK Steel is preparing its submission 
to the CCUS Business Models 
consultation, which is due in 
September. The consultation looks 
at a CCUS Contract for Difference 
model, tradeable CCS certificates, 
and cost plus open book model 
as potential options for industrial 
CCUS. UK Steel is working to better 
understand what models would be 
more attractive to the steel sector, 
and feedback on the proposed 
models is welcome, as we engage 
with Government and stakeholders 
over the coming months.

 

Chemicals Strategy Focus Group

The Government’s 25 Year 
Environment Plan made a number 
of commitments on waste, 
chemicals, air quality and climate 
change. It seems HMG is beginning 
the process of developing some of 
those commitments including  the 
promised Chemicals Strategy. UK 
Steel is attending this first focus 
group  which will aim to set high 
level objectives for the Strategy 
and ultimately develop them into 
workable policy. 

UK Steel update



4 www.bmpca.org.uk

Carbon 2050: The race to hit zero
A recent report by the Committee 
on Climate Change recommends 
that Britain can reach ‘net zero’ 
carbon emissions by 2050. Is 
that a realistic target for UK 
manufacturing? The Manufacturer’s 
Editorial Director, Nick Peters, 
reports.The most outstanding 
example of that strategy is the 
planned alloy wheels factory 
at Lochaber in Scotland, where 
Liberty House bought the local 
aluminium smelter and the 
hydroelectric plant that powers it. 
For the first time, UK automotive 
companies will be able to buy 
alloy wheels directly from a UK 
manufacturer.

Manufacturers tend to dislike being 
told how to run their businesses. 
The very individualism that makes 
them a success also tends to turn 
them against external pressure.

We see that clearly in the issue of 
adopting digital manufacturing 
technologies: even though the case 
is well made that those who ignore 
the opportunities presented by 
digital may not have a future, there 
is still so much grumbling across 
the sector.

The other external pressure now 
building on manufacturers is 
related to energy: the way we use 
it, the way we produce it, and the 
way we save it.

The recent report by the 
Committee on Climate Change 
(CCC) recommended that the 
key goal of the UK achieving 80% 
reduction in carbon emissions 
in 2050 should be changed to 
100%. It’s just a recommendation 
at present, but political thinking is 
moving in that direction.

How should manufacturers 
respond?

So, manufacturers of the UK, you 
have been told that by 2050 you 
are to be net zero emitters of CO2. 
This is not government policy – yet. 
But it does appear highly likely that 

the CCC’s recommendations will be 
adopted.

How ready are you to achieve that? 
What about that 40-year-old lathe 
chuntering away in your machine 
shop? Grand old thing, to be sure, 
but about as energy efficient as an 
Austin Allegro. Talking of cars, what 
about your vehicle fleet? What 
does it run on? Diesel? Probably. 
And your plant. How much energy 
does it consume, how good are you 
at mitigating energy use, and do 
you have a plan for becoming more 
resource efficient?

If the answer to the above 
questions is entirely in the negative, 
then sooner or later, change will be 
forced upon you, you are unlikely to 
be master of your destiny. So why 
not get ahead of the game now, as 
some companies are now doing.

But you might respond, why should 
I jack in my lathe when it’s doing a 
perfectly good job? Who’s going 
to pay for my fleet to go hybrid or 
electric? Our energy consumption 
seems OK – why should I have to 
pay out just so the country can 
meet some daft carbon target 
set by a bunch of academics and 
policy wonks who’ve never got 
their hands dirty in their lives?

An entirely reasonable argument. 
More than that, it pinpoints the 
fundamental flaw in the premise 
that the UK should be a shining 
example of carbon virtue and 
leadership to the rest of the world 
–the rest of the world could very 
well end up eating our lunch, and 
our entire manufacturing sector. 
Unless, of course, this situation is all 
handled very, very carefully.

Carbon leakage

Roz Bulleid, Head of Climate & 
Environment Policy at Make UK, 
called CCC report a “sobering read”.

She goes on: “If it acts on 
the committee’s advice, the 
government must ensure greater 

UK ambition is used to leverage 
further action from other countries 
too. This is important from both 
an environmental perspective 
and in ensuring energy intensive 
UK industries are not left paying 
much higher regulatory costs 
than overseas competitors, 
disincentivising future investment.”

“To date, much of the sector has 
viewed climate change policy as 
something that adds costs, directly 
or via their electricity bills, rather 
than delivering the ‘first mover 
advantage’ promised when the 
original 2050 target was agreed. 
We can’t have more of the same,” 
she adds.

What would ‘greater UK ambition’ 
look like? It would look a lot like 
what other countries already do, 
where the relationship between 
government and industry is more 
deeply-rooted and well grounded.

For instance, Energy Intensive 
Industries (EIIs) in the UK, such 
as steel, glass, chemicals, paper, 
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and minerals pay 51% more for 
their energy than counterparts in 
Germany and 110% more than those 
in France. In the UK, therefore, 
manufacturers are expected to 
pay higher prices for the country’s 
Climate Change Levy so consumers 
(voters) can be spared. In Germany 
and France – where manufacturing 
is seen as a strategic asset – it’s the 
other way around.

French manufacturers also receive 
grants for replacing kit that has 
reached its 20th birthday. Greater 
ambition – actually, ambition is 
probably the wrong word, it should 
be more like a guarantee – would 
also look like strenuous action to 
ensure other competitor countries 
are locked into similar net zero 
targets, thus avoiding carbon 
leakage. That’s when companies 
move their manufacturing out of 
the UK because the cost of carbon 
compliance is higher here than 
elsewhere, or they shut down 
altogether.

“We need DRASTIC government 
assistance to meet the net zero 
target,” one energy expert involved 
in the process told me.

“Otherwise, we will just allow 
the import of cheaper products 
made in high-polluting countries. 
Government must guarantee 
that meeting climate change 
targets does not threaten 
the competitiveness of UK 
manufacturing. Or even threaten its 
very existence.”

As for staying in lockstep with 
other countries, Business Secretary 
Greg Clark has said he wants the 
UK to be “the first major economy 
to legislate to end our contribution 
to global warming entirely”.

Worthy but pointless and 
expensive if we are on our own. It 
does appear a number of countries 
including France, Spain and 
The Netherlands, are urging the 
European Commission to seek a 
net zero target from member states 
by 2050. Germany, Italy and Poland 
are not amongst those countries 
and there is a real possibility they 
could either veto the net zero 
target or modify it. Their fear is said 
to stem from a concern for their 
manufacturing sectors.

Paying the carbon piper

The reticence of our industry-heavy 
competitors in the EU to sign up 
to net zero 2050 should act as a 
warning to UK manufacturers of 
just how expensive this is going 
to get, unless the government 
develops a truly integrated, fully-
costed and fully-funded strategy.

The annual cost of decarbonisation 
for the UK economy is between 
£5bn-£10bn, which is alarmingly 
imprecise. The CCC says the cost 
of meeting net zero will be 1%-2% 
GDP in 2050. Both these estimates 
allow for 100% margins of error.

Government must ensure that UK 
manufacturing does not suffer 
from this imprecision. Grants 
and allowances for upgrading to 
energy-efficient manufacturing 
equipment, on-site energy 
generation, and factory upgrades 
must all be in the mix. As it stands, 
policy is contradictory.

Unjoined-up thinking

As Andrew Churchill, Executive 
Chairman of JJ Churchill, told us: 
“At the moment, if I improve the 
energy efficiency of my factory 
(e.g. put PV panels on my roof), I’m 
penalised by triggering an increase 
in my business rates.

“This is completely wrong-headed 
and is in direct conflict with 
the government’s desire to see 
businesses improving their energy 
efficiency. We need to see business 
rates overhauled to encourage, not 
penalise, this type of improvement 
activity.”

Be prepared for more examples 
of ‘unjoined-up’ thinking. Beyond 
manufacturing, the government 
is also going to have to invest in a 
complete overhaul of the way we 
create, buy and store energy.

The gas network will be 
decarbonised and gas replaced 
by hydrogen, which has inevitable 
consequences for manufacturers 
reliant on gas for their energy. And 
then there is the goal for phasing 
out petrol and diesel vehicles by 
2040.

The race is already on through 
initiatives such as Innovate UK’s 
Faraday Challenge to create the 
batteries for EVs, but the entire grid 
will have to be rethought in order 
to cope with consumers wanting to 
charge their cars just as the nation 
switches on EastEnders.

And then there are the 
opportunities that can emerge 
when the pressure to be the 
first to change is exerted. UK 
manufacturers and innovators can 
be at the forefront of the energy 
revolution, creating technologies 
and products that other countries 
will want to buy when they are 
forced (hopefully) to head down 
the same road as us.

It will be a difficult, but not 
insurmountable challenge, so 
long as government brings 
manufacturers along with it and 
offers not just reassurance but 
guarantees that it is not setting  
UK manufacturing up for an 
almighty fall.

What is net zero?

According to the 
Committee for Climate 
Change, ‘net zero’ is what 
happens when residual 
emissions are offset by, for 
instance, planting enough 
numbers of trees to soak 
them up.
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You can’t discuss industrial 
energy without discussing 
steel. As mentioned in the main 
story, steel producers pay much 
more for their energy than in 
competing countries. We all know 
how precarious life has been 
for the steel industry in the UK, 
even though there are clearly 
some worthy initiatives, such as 
Greensteel aimed at recycling steel 
rather than making it from scratch 
from imported raw materials.

Retaining a viable steel industry 
is unquestionably in the national 
interest. Steel employs 32,000 
people in the UK with a further 
52,000 dependent jobs in 
the supply chain and local 
communities.

It makes a net £3.2bn direct 
contribution to the UK’s balance 
of trade and a £1.9bn contribution 
to GDP. It currently produces eight 
million tonnes annually, but over six 
million tonnes are brought in from 
outside to feed just over half UK 
construction projects.

The signing of the UK Steel Charter 
last month between BEIS and 
steel producers means British 
steel producers will be given a 
fairer crack of the whip during the 
procurement process, particularly 
in public projects.

Gareth Stace, the director of UK 
Steel, whose initiative this is, says 
“UK public procurement accounts 
for a massive 14% of UK GDP each 
year. Its decisions are therefore 
a hugely important policy tool 
and perhaps the most significant 
intervention the government makes 
in the economy.

“Government procurement 
decisions are important in 
themselves but also as a driver 
and catalyst for positive change 
elsewhere in the economy. It is 
therefore essential that a more 
strategic and long-term approach 
to procurement is developed, 

sitting at the heart of the Industrial 
Strategy.”

With this, as with energy, 
manufacturers will need to keep a 
watchful eye on government policy 
– whoever is deciding it, and from 
whichever party – to ensure good 
intentions don’t end up costing our 
sector dear.

British Steel entered insolvency 
only a few days before we went 

to press, after the UK government 
refused to provide it with a £30m 
loan, arguing it would be unlawful 
state aid. In a letter to staff, chief 
executive, Gerald Reichmann 
blamed weak demand, high 
raw material prices, and Brexit 
uncertainty for the organisation’s 
demise. And so ended one of the 
longest running industrial sagas in 
British industry.

The UK Steel Industry
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Almost 50 of Britain’s top 
manufacturing companies have 
made it through to the finals of 
the UK’s largest and most rigorous 
industry awards programme.

The finalists go through to the 
second round of the competition, 
in which judging teams travel the 
length and breadth of the UK to 
visit the factories, to gather first-
hand evidence of their entries in 
action. Over 50 site visits will take 
place from 9 – 20 September, 
with over 35 judges taking part. 
Exporter and Young Manufacturer 
of the Year finalists will be 
attending a judging day on 25 
September. Tune in to the action on 
social media with #TMMXAwards!

The winners will be announced 
at The Manufacturer MX Awards 
ceremony and gala dinner taking 
place on 14 November at Exhibition 
Centre Liverpool. The evening will 
be the culmination and highlight 
of Digital Manufacturing Week - 
attracting over 800 attendees to 
celebrate the very best of British 
industry over a sumptuous 3 course 
dinner with a very special guest 
speaker! Book your tickets here. 
Congratulations to the finalists!

Join us at the ceremony on 14 
November - BOOK YOUR TABLE 
NOW!

Achieving Customer Value
2 Sisters Food Group - Gunstones 
Bakery

Domino Printing Sciences

PolyGlobal

Protolabs

Siemens Industrial Turbomachinery 
Ltd

TSP Engineering

International Trade
Domino Printing Sciences

MPE Limited

Niftylift Ltd

PolyGlobal

Protolabs

Radwell International Ltd

Rototherm Group

Silverson Machines Limited

Product Innovation & Design
Aston Martin Red Bull Racing

BMW (UK) Manufacturing Ltd

Bytronic Automation Ltd

Domino Printing Sciences

Niftylift Ltd

Siemens Industrial Turbomachinery 
Ltd

Leadership & Strategy
Accolade Wines

AG Barr

JJ Churchill Ltd

Lintott Control Systems Limited

Renishaw PLC

Tharsus

Operational Excellence
Adelphi Group of Companies

BMW (UK) Manufacturing Ltd

Domino Printing Sciences

IMI Precision Engineering Poole 
(Thompson Valves Ltd)

Renishaw PLC

Rototherm Group

Weetabix

Manufacturing in Action
Abbey Group

AG Barr

Airbus

AJ & RG Barber

G & J Distillers

NP Aerospace

Siemens Congleton

People & Skills
(Award is split into two categories: 
SMEs and Larger Companies)

SMEs
Bluetree Group

Lander Automotive Ltd

Lintott Control Systems Limited

MPE Limited

Sewtec

Larger companies

Caterpillar Marine Power UK Limited

Coca-Cola European Partners

Domino Printing Sciences

Essentra Components Ltd

Jotun Paints (Europe) Ltd

Spirit AeroSystems

Smart Factory
BAE Systems

BMW (UK) Manufacturing Ltd

Domino Printing Sciences

GSK

StairBox

Supply Chain Excellence
BMW (UK) Manufacturing Ltd

Domino Printing Sciences

Smithfield Foods UK

Sustainable Manufacturing
Accolade Wines

BMW (UK) Manufacturing Ltd

Crystal Doors

Ibstock Brick Ltd

Kingspan Insulation and Kingspan 
Insulated Panels

pladis

Young Manufacturer of the Year
Francisco Neto, Adelphi Group of 
Companies

Bharath Karumuri, Associated Dental 
Products Ltd

Adam Taylor, First Step Designs

Corrie Mayne, Honda UK 
Manufacturing

Benjamin Briguglio, IMI Precision

Sagar Depala, Jaguar Land Rover

Gordon Steele, Spirit AeroSystems

Calvin Wakeford, Tharsus
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  CATEGORY 1

12 - 15  NOVEMBER
EXHIBITION CENTRE LIVERPOOL

SMART
FACTORY
EXPO

www.digital-manufacturing-week.com

INDUSTRIAL 
INNOVATION  
UNLEASHED

2019 supporters include:

MANUFACTURING

LEADERS’  SUMMIT

Dozens of manufacturing 
events, over four days, in 
Liverpool– researched and 
produced by The Manufacturer 
magazine.

Researched & produced by:
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With some 25 plus years working 
at director level in the science, 
engineering and manufacturing 
sectors I have seen at first hand the 
issues faced by women and other 
minority groups in these sectors.

The requirement for companies 
who employ more the 250 people 
to publish their ‘Gender Pay Gap’ in 
2018 was a welcome step in the right 
direction.  It has helped to bring the 
issue of equality and fairness in the 
workplace into sharper focus to a 
much broader range of companies 
and sectors in the UK.

Skills 4 has been working in this 
space for 12 years and I’m very proud 
to have been part of the company’s 
success both as chair and as an 
executive coach and trainer.  

Our programmes are specifically 
designed for the engineering, 
manufacturing and construction 
sectors,  whether its supporting 
female talent to fulfil their potential; 
helping managers and leaders 
understand unconscious bias or 
writing inclusive leadership and 
management materials, we work 
closely to support our clients 
in achieving their diversity and 
inclusion strategy outputs.   

These are all skills required for the 
future and some of the leading 
companies in our sectors have 
been focused on the issue for 
several years. Organisations such 
as Atkins SNC Lavalin, Siemens, 
Balfour Beatty and Kier understand 
that a diverse workforce leads to 
innovation and creativity and are 
taking action to capitalise on this 
competitive edge.

A diverse workforce evolves when 
managers, leaders, policies and 
processes are inclusive. Those 
hard to fill vacancies can become 
a smaller issue when companies 
review their adverts, selection 
processes and most important of 
all their existing skilled staff.

Skills 4 are very proud of the 
awards we have won to date, in 
2014 we won the BAE Systems 
Bronze Chairman’s award and in 
2018 we were winners of the Inspire 
Awards, Most Inspiring Training 
Programme in the construction 
sector.  We are delighted again this 
year to be in the shortlist for the 
TJ awards Best Diversity Resource 
and finalists in the People in 
Power awards, Training Providers 
(company).

Ofgem announced it aim for 50% 
women in it’s workforce by 2025 
and we need more organisations 
setting stretching targets like this 
if the UK economy is to grow post 
(dare I say it ‘Brexit’).

Never before has there been such a 
strong business case for companies 
to become more inclusive to ensure 
they can attract and retain the best 
people. 

I am hopeful that companies are 
starting to take action and to set 
aims to improve the diversity of 
their businesses. 

Moving the Dial

Enter for a chance to win a place 
on our award winning Career 
Development Programme for Women. 

Go online and complete the short 
survey to be entered - the programme 
will be available in Leeds or 
Stevenage.

https://www.surveymonkey.co.uk/r/
TWHN652

By Lynn Tomkins, Chair, Skills 4 Ltd
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ROSS CONTROLS® is very pleased 
to announce the acquisition of 
Pneumatrol Limited (Pneumatrol) 
as of July 31, 2019. “We are ecstatic 
to add Pneumatrol to the ROSS 
group of companies.  Pneumatrol’s 
focus of providing high quality, 
safe and innovative solutions to 
the Process, Rail and Industrial 
markets supplements ROSS’ long 
history in the pneumatic market.  
This acquisition is exciting for many 
reasons; most importantly, we have 
a combined vision to innovate and 
grow the Process Safety market 
to build on ROSS’ 2017 acquisition 
of Automatic Valve Industrial.  We 
share a common vision to provide 
the highest quality products to 
customers, backed by outstanding 
customer service and supported by 
complimentary company cultures.  
ROSS and Pneumatrol also share 
a passion for innovation and for 
customer-centric engineering 
solutions supported by world class 
manufacturing techniques”, said 
Jeff Hand, ROSS’ President and 
Chief Executive Officer. 

Established in 1921, ROSS is 
headquartered in Troy, Michigan 
and is ISO certified. ROSS designs 
and manufactures pneumatic 
valves, control systems, and 
is universally recognized as a 
global leader in fluid power 
safety solutions and poppet 

ROSS CONTROLS® Announces 
Acquisition of Pneumatrol Limited

valve technology. ROSS provides 
standard products and customized 
ROSS/FLEX® solutions for 
machinery and automation. 
Selling to original equipment 
manufacturers and end-users 
throughout the world, ROSS 
reaches its global customer 
base through manufacturing 
and distribution facilities located 
in the United States, Germany, 
France, United Kingdom, Japan, 
China, Brazil, India, and Canada. In 
addition to its direct sales team, 
ROSS markets its products through 
a worldwide network of more than 
100 distributors.   

Pneumatrol, founded in 2013, 
has a rich history dating to 1963 
with RGS Electro-Pneumatics 
Limited.  Pneumatrol designs and 
manufactures hazardous and safe 
area pneumatic solenoid valves 
with international approvals 
including ATEX, IECEx, FM and 
NEPSI at its Lancashire, England 
facility.  In addition, Pneumatrol 
has a range of bespoke pneumatic 
cylinders, linear valve actuators 
and control systems that are 

designed to operate various types 
of rising stem valves.  Pneumatrol 
markets its products internationally 
and is well recognized for its 
ability to provide fast solutions for 
specialized customer needs.  

ROSS CONTROLS® 

The acquisition of Pneumatrol 
expands ROSS’ product portfolio 
and its presence in the U.K., while 
generating new opportunities 
in the Process, Rail, and General 
Automation industries.  Integrating 
the business will be transparent 
to current Pneumatrol customers 
and market channels, as ROSS 
will continue to design and 
manufacture Pneumatrol’s product 
portfolio in Lancashire, England. 
Over the next several months, 
teams will be working to optimize 
the collective strengths of these 
two outstanding companies. 

For more information, please visit 
ROSS Controls at www.rosscontrols.
com and Pneumatrol at www.
pneumatrol.com.

MEMBERS’ NEWS

Sarclad recently welcomed 21 
members of their global agent 
network to their head office 
in Rotherham for a three-day 
conference. Sales agents from 
around the world travelled to the 
UK to learn more about the Sarclad 
product range and discuss how 
to improve our business in each 

of their markets. Training was a 
mixture of classroom and hands-
on work in small groups to ensure 

Sarclad Agent Conference 2019
that everyone got the most from 
the sessions. As a reward for all 
their hard work, the agents also 
got to enjoy some traditional South 
Yorkshire hospitality including 
a night out at the Sheffield 
greyhound races. All in all the 
conference was a great success and 
there are already plans in place to 
repeat it in 2021.
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ABIAC is a joint venture between 
Ashton Bulk Handling Limited 
(AB), and Industrial Automation 
and Control Limited (IAC). The 
two companies have combined to 
provide a full, turnkey offer for the 
design and manufacture of bulk 
materials handling equipment.

The company is based upon a 
dedicated and dynamic group of 
engineers and support staff who 
are capable of providing the most 
appropriate solutions to meet 
customers’ bulk handling needs in a 
cost effective and timely manner.

IAC are the UK’s leading systems 
integrator and, as part of the IAC 
Group, can offer a full electrical 
package for automation. IAC 
Group comprises engineering 

companies in many different areas 
including systems integration, 
PCB manufacture, closed circuit 
TV and security monitoring, 
instrumentation, process control as 
well as special purpose machinery.

Aston Bulk Handling was formed 
in 2010 following the closure of the 
Metso Minerals offices in Bristol. 
Ashton Bulk has since designed 
mechanical handling equipment for 
installations throughout the world.

ABIAC Ltd - Origins & Experience

ABIAC design and develop 
innovative systems to the highest 
degree of performance and 
reliability offering the complete 
package of skills in automation 
engineering incorporating cutting 
edge technologies to determine the 
appropriate solution.

The company operates from two 
locations in the West of the UK, 
utilising over 100 employees with 
over 40,000sqft of factory and 
office accommodation.

MEMBERS’ NEWS
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MEMBERS’ NEWS

Newport engineering company, 
Industrial Engineering and Control 
Limited, has been recognised as 
the country’s leading provider of 
apprentice training at a prestigious 
ceremony at the Made in the UK 
awards in the Ricoh Stadium in 
Coventry, organised by Insider 
magazine.

This is not the first time IAC has 
been recognised for its people 
development. The company has 
also received recognition in Wales 
over the past ten years from a 
variety of organisations, including 
the Chamber of Commerce, the 
Western Mail and the South Wales 
Argus.

The company is obviously 
extremely pleased to receive 
such an accolade, especially as 
the apprentice scheme is the 
defining factor in the company’s 
development over the past 30 
years. Managing Director Peter 
Lewis said that the award would 
encourage the company to keep 
on improving the scheme. “This is 
a fantastic accolade, reward for the 
effort put in by everyone at IAC, 
not just the apprentices, but also 
the entire workforce. Everyone at 
the company works extremely hard 
and everyone is encouraged to help 
and assist those starting off on the 
first steps of a career.”

IAC has been employing 
apprentices since 1989 – a year 
after start up. The scheme was 
started because of a need to bring 
up properly trained technical 
people for the business. The 
owners had come through the 
apprentice route, understood the 
advantages, and also were aware  
of the problems.

The scheme now underpins IAC’s 
strategic plan for growth, providing 
additional engineers, year on year. 
All bar one of the apprentices 
that have graduated have been 
offered permanent positions at 

IAC, and the majority of these are 
still there. The company currently 
have 18 ex- apprentices in all areas 
of the business, with a further 
three graduating in September. The 
majority of the other employees 
also came through some form of 
apprenticeship before joining IAC.

IAC’s apprentice scheme is 
approved by the IET and IAC are 
a business partner with them. 
The system was designed in co-
operation with the Institution and 
they have certified the scheme, 
revisiting regularly to monitor 
progression.

IAC partners with Newport and 
District Group Training Association 
(NDGTA) in Llantarnam to deliver 
an apprentice scheme which 
matches the requirements of a 
modern control system business. 

The company has worked with 
NDGTA for over 20 years and the 
partnership gives many advantages 
over those delivered through 
the more academic facilities. IAC 
are able to determine the most 
appropriate NVQ subjects for 
our people and assist NDGTA in 
providing the correct training.

Basic safety and foundation training 
is undertaken at NDGTA in blocks of 
4-6 weeks for the first two years, but 
continues throughout the four years 
in the workplace.

Every apprentice at IAC is given 
a copy of the apprentice manual 
which details what they have to 
do for the four year period. All 
apprentices spend the first two 
years on general training on the 
shop floor.  For craft apprentices, 
this continues for the next two 
years, with a period in test 
towards the end of the fourth 
year. Engineering apprentices do 
periods in each of the other areas 
of the business – Test, Drawing 
Office, Design, Service and Sales. 
In each of these areas they have 
assignments to be completed and 
approved by the appropriate line 
manager. 

Whilst this is being done in the 
workplace, they are also expected 
to complete assignments for 
NVQ’s, and attend an academic 
course on day release. Once 
all elements of the scheme are 
completed, they are eligible for a 
Modern Apprenticeship Certificate, 
awarded through NDGTA.

Apprenticeships
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MEMBERS’ NEWS

Newport engineering company, 
Industrial Engineering and Control 
Limited, has been recognised as 
the country’s leading provider of 
apprentice training at a prestigious 
ceremony at the Made in the UK 
awards in the Ricoh Stadium in 
Coventry, organised by Insider 
magazine.

This is not the first time IAC has 
been recognised for its people 
development. The company has 
also received recognition in Wales 
over the past ten years from a 
variety of organisations, including 
the Chamber of Commerce, the 
Western Mail and the South Wales 
Argus.

The company is obviously 
extremely pleased to receive 
such an accolade, especially as 
the apprentice scheme is the 
defining factor in the company’s 
development over the past 30 
years. Managing Director Peter 
Lewis said that the award would 
encourage the company to keep 
on improving the scheme. “This is 
a fantastic accolade, reward for the 
effort put in by everyone at IAC, not 
just the apprentices, but also the 
entire workforce. Everyone at the 
company works extremely hard and 
everyone is encouraged to help and 
assist those starting off on the first 
steps of a career.”

IAC has been employing 
apprentices since 1989 – a year 
after start up. The scheme was 
started because of a need to bring 
up properly trained technical 
people for the business. The owners 
had come through the apprentice 
route, understood the advantages, 
and also were aware  
of the problems.

The scheme now underpins IAC’s 
strategic plan for growth, providing 
additional engineers, year on year. 
All bar one of the apprentices 
that have graduated have been 
offered permanent positions at 
IAC, and the majority of these are 
still there. The company currently 
have 18 ex- apprentices in all areas 
of the business, with a further 
three graduating in September. The 

majority of the other employees 
also came through some form of 
apprenticeship before joining IAC.

IAC’s apprentice scheme is 
approved by the IET and IAC are 
a business partner with them. 
The system was designed in co-
operation with the Institution and 
they have certified the scheme, 
revisiting regularly to monitor 
progression.

IAC partners with Newport and 
District Group Training Association 
(NDGTA) in Llantarnam to deliver 
an apprentice scheme which 
matches the requirements of a 
modern control system business. 

The company has worked with 
NDGTA for over 20 years and the 
partnership gives many advantages 
over those delivered through 
the more academic facilities. IAC 
are able to determine the most 
appropriate NVQ subjects for 
our people and assist NDGTA in 
providing the correct training.

Basic safety and foundation training 
is undertaken at NDGTA in blocks of 
4-6 weeks for the first two years, but 
continues throughout the four years 
in the workplace.

Every apprentice at IAC is given 
a copy of the apprentice manual 
which details what they have to 
do for the four year period. All 

apprentices spend the first two 
years on general training on the 
shop floor.  For craft apprentices, 
this continues for the next two 
years, with a period in test 
towards the end of the fourth 
year. Engineering apprentices do 
periods in each of the other areas 
of the business – Test, Drawing 
Office, Design, Service and Sales. 
In each of these areas they have 
assignments to be completed and 
approved by the appropriate line 
manager. 

Whilst this is being done in the 
workplace, they are also expected 
to complete assignments for 
NVQ’s, and attend an academic 
course on day release. Once 
all elements of the scheme are 
completed, they are eligible for a 
Modern Apprenticeship Certificate, 
awarded through NDGTA.

This produces a rounded individual 
with multiple skills, and allows 
them to try out all aspects of the 
business and therefore be in a good 
position to decide what they would 
like to do for the remainder of their 
career.

For many years, IAC has 
been supporting the UK Skills 
competition and competes 
every year. IAC apprentices have 
won medals over the last four 
competitions – one gold, one 

L-R: George Harvey, Alex Smart, Luke Elsmore, Sam Scott, Callum Hughes, Adam Price
wearing the medals they earned from UK Skill competitions 2016, 2017, 2018.
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MEMBERS’ NEWS

MII Total Access

MII Total Access is the trading 
name of the scaffold division 
that was originally set up to 

support MII Engineering Ltd’s core 
activities. MII Total Access provides 
scaffold access and support 
scaffold to a range of sectors. We 
offer our services to industrial, 
commercial, council and residential 
sectors.

MII Total Access operates from

C/O Tata Steel (UK) Limited

Phoenix Wharf

Port Talbot   

SA13 2NG

 Tel: 01639 898412

All our employees are employed 
directly by the company and are all 
are CISRS qualified demonstrating 
competency erecting and 
dismantling scaffold.

MII Total Access benefits 
from possessing all the major 
accreditations:

• ISO9001

• ISO14001

• OHSAS 18001

• Achilles UDVB

• Safe Contractor

• Chas

The management team at MII Total 
Access are very experienced with 
over 50 years of scaffold at a senior 
level between them.

MII Total Access forms MII 7th 
division which allows us to be a 
truly multi-disciplined engineering 
and contracting company.

silver and three bronze in the 
Control Systems section. One of 
the company’s apprentices, Luke 
Elsmore, won gold, was then 
selected for the UK team at the 
World Skills in Brazil, and won 
apprentice of the year from three 
different organisations. 

To ensure that the apprentices 
reach the required level for UK 
Skills, IAC programmes in a series 
of training elements – some in 
house, some external. The company 
enlists the support of some of 
our major suppliers, Siemens in 
particular, to deliver this package, 
as well as co-operating with the 
UK Skills organization and the local 
colleges. 

The training does not stop after 
graduation. The company actively 
encourages all employees to make 

the most of their given skills, but 
particularly the apprentices. On 
graduation, engineering apprentices 
normal migrate to a technician 
scheme and continue with the 
academic training. They are put 
on to an HND for the first year 
after graduation, followed by two 
more years to attain a BEng (Hons) 
in Electrical Engineering. This is 
currently supplied through either 
NDGTA or the University of South 
Wales. In each case, the technician 
is provided with day release and 
the company’s full support towards 
attainment of Chartered Engineer 
status with the IET.

Training apprentices is extremely 
expensive and IAC does not 
spend that sort of money to allow 
them to leave the company after 
completion. Job retention figures 
are well above the industry and 

national norm. This cannot be a 
coincidence, but is more likely to 
be as a result of the time and effort 
put into the people themselves.

The entire business ethos at 
IAC is based on the individual 
– “maintaining long term 
employment”. The apprentice 
scheme is at the core of this 
strategy, turning out engineers 
every year to feed the growth of 
the company and maintaining high 
levels of competence.

Recruitment has already begun 
for this year’s intake, but anyone 
interested in a career in electrical 
engineering can still apply by 
visiting the company’s website – 
www.iac-ltd.co.uk.
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Sheffield Forgemasters’ 90 
tonne arc furnace and melt shop 
operations have been used as a 
key backdrop for the latest Ford 
commercial vehicles advert.

The advert was filmed in one 
day, following our steel melting 
programme, as raw metal was 
converted into high-grade steel 
through the primary electric arc 
furnace and secondary vacuum arc 
degassing unit and featured the 
latest Ford Transit van.

It is the first large scale commercial 
to have ever been filmed at 
Sheffield Forgemasters and the 
location fee has been allocated to 
a local charity in memory of one of 
our former employees who sadly 
passed away earlier in the year.

Brendan Kendrick, Sales and 
Marketing Director, said: “We 
receive many requests to film at 
different parts of the plant because 
there is no facility like this within 
the UK, but the challenges of 
arranging and managing a film 
shoot mean that we agree to 
relatively few.

“We value the association with Ford 
and helped the film company to 
secure some spectacular footage, 
which places the latest Transit in 
the centre of fast-paced melt shop 
activity with molten steel being 

created, something that has never 
been done before.”

https://www.youtube.com/
watch?v=_G_g7iuaCro

The advert is now being shown in 
the UK and shows the latest Transit 
and other commercial vehicles 
being employed in a wide variety of 
situations, but with a major focus 
on the positioning at Sheffield 
Forgemasters, which is one of the 
first main segments of the advert.

Brendan added: “The process of 
looking after a large film crew, 
ensuring that they remained safe 

Sheffield Forgemasters features Ford

at all times, while protecting our 
own employees and ensuring 
that productivity did not suffer 
was extremely complex but it has 
enabled the film producers to 
secure footage that hasn’t been 
seen on tv screens before, other 
than through CGI.”

The melt shop supplies all of 
Sheffield Forgemasters’ steel 
to highly technical material 
characteristics required for castings 
and forgings to make components 
for civil nuclear power, defence, 
offshore oil and gas exploration, 
materials processing and petro-
chemicals industries.

A location fee of several thousand 
pounds was donated by Sheffield 
Forgemasters to Weston Park 
Hospital Cancer Charity in 
memory of Nigel Hobson, a 
former refractories manager at 
Forgemasters, who retired in July 
2018 and passed away in February 
this year.

In memory of Nigel Hobson
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Search for the Nuclear Stars of 
Present & Future

Nominations for the 2020 UK 
Nuclear Skills Awards have 
launched!

• Do you employ an individual 
who is starting out in their 
career in nuclear, who has 
made an impact on your 
department/organisation? Do 
they regularly ‘go the extra 
mile’ for the business, over-
achieve, and act as an excellent 
role model to more recent 
entrants, and for the industry 
as a whole?

• Do you employ an individual 
who has a passion for equality, 
diversity and inclusion, who 
has made a real difference in 
your organisation?

• Do you employ an individual 
who really takes their passion 
for STEM to the next level?

• Do you have a Subject Matter 
Expert that you simply couldn’t 
be without?

Why not nominate them for a UK 
Nuclear Skills Award?

All companies working in or with 
the nuclear sector are invited to put 
forward their nominations in the 
following categories.

• Business Service Apprentice of 
the Year

• Engineering Apprentice of the 
Year

• Manufacturing Apprentice of 
the Year

• Scientific Apprentice of the Year

• Engineering Graduate of the 
Year

• Science Graduate of the Year

• Equality, Diversity and Inclusion 
Champion of the Year

• UK Nuclear STEM Ambassador 
Award

• Subject Matter Expert of the 
Year

This is your opportunity to highlight 
and reward the outstanding 
performance of people in your 
organisation.  The UK Nuclear Skills 
Awards are the ideal way to honour 
someone who has gone beyond 
your expectations, highlighting 
their achievement to their peers 
across industry. On a business level, 
success at the Skills Awards reflects 
your ability to nurture and develop 
talent, skills and the expertise 
required for the future of the 
nuclear industry in the UK.

The selected finalists for all the 
categories will be invited to attend 
the high-profile UK Nuclear Skills 
Awards dinner which will be 
held on the 12th March 2020 in 
Manchester.  The winners of the 
awards will be announced at the 
dinner. The dinner is a collaborative 
event organised by NSAN and 
Cogent Skills. 

The UK Nuclear Skills Awards 
dinner is a firm favourite on the 
nuclear event calendar and is 
expected to sell quickly.  Early 
booking is encouraged via NSAN or 
Cogent Skills. The UK Nuclear Skills 
Awards is also the perfect evening 

to promote your organisation.  A 
number of sponsorships are also 
available.

Jo Tipa, Managing Director of 
NSAN commented:

“The UK Nuclear Skills Awards 
is the nuclear industry’s skills 
event of the year. I would urge 
any interested individuals to get 
involved.

The Awards highlight the 
exceptional quality of people of 
all levels, who are committed to 
careers in the nuclear sector.  The 
event also shines a spotlight on the 
vital work done by the training and 
education professionals working in 
and with the UK nuclear industry.”

Joanna Woolf, CEO of Cogent Skills 
added:

“Cogent Skills and NSAN are once 
again delighted to launch the 
nominations for the UK Nuclear 
Skills Awards, a firm fixture in the 
nuclear industry’s annual calendar. 
These fantastic Awards continue 
to reflect the sector’s commitment 
and investment in its skills base. 
The Awards also underpin the 
ambition of the Nuclear Skills 
Strategy Group for a diverse and 
inclusive workforce, and reflect the 
breadth of talent across the sector.”

Closing date for all applications 
5pm on the 25th October 2019

Further information and links to 
application packs can be found 
via https://www.nsan.co.uk/uk-
nuclear-skills-awards-2020
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The UK cast metals industry 
will gather in April 2020 for a 
repeat of the very successful 
CASTcon Conference & Exhibition.  
Totally dedicated to the metal 
casting sector, CASTcon offers 
the opportunity to listen to 
presentations from practical 
foundry personnel, end users, 
supplier representatives and 
leading industrialists, as well 
as network with potential 
collaborators and customers.

SAVE THE DATE – 7th and 8th April 
2020 – Venue: Cranfield University

Organised by the Cast Metals 
Federation (CMF) and Cranfield 
University, CASTcon will enable the 
sector to come together to discuss 
pertinent issues in the only biennial 
event of its kind in the UK.

CASTcon 2020 features:

• Presentations from leading 
industry suppliers of 
equipment and services to 
industry

• Evening reception – with 
welcome address, discussion 
forum, informal social 
gathering and buffet supper

• Keynote address

• Table top exhibition

• Free tour of world-class 
facilities at Cranfield University

• Networking opportunities

• Free places for Apprentices

• On-site hotel accommodation 
(not included in delegate fee) 
and free parking.

Outline Programme:

Day One
Tuesday 7 April 2020

16.00 hrs: Exhibitors set-up 
& optional exhibitors tour of 
University facilities.

18.00 hrs: Welcome by University 
Vice-Chancellor, Professor Sir Peter 
Gregson FREng, MRIA, DSc.

Key Note Address – industry 
speaker to be confirmed.

19.30 hrs:  Networking and buffet 
supper.

Day Two
Wednesday 8 April 2020

9.00 hrs:   Official Opening: Prof 
Helen Atkinson CBE FREng, Pro-
Vice Chancellor for Aerospace, 
Transport and Manufacturing, 

CASTCON 2020 - future-proofing the 
Cast Metals Industry

Cranfield University.

A range of presentations from 
leading foundry suppliers & 
industrialists, plus tours of 
University facilities and labs.

17.30 hrs:   Close and depart

Table Top Exhibition throughout 
the event, featuring leading 
suppliers of equipment and 
services to the UK Foundry 
Industry.

Don’t miss out on the opportunity 
to be a part of this MUST ATTEND 
event so SAVE THE DATE now

CASTcon – Future-proofing the 
cast metals industry

7th & 8th April 2020, Cranfield 
University.

ABIGAIL SOUTHALL

abigailsouthall@cmfed.co.uk

DATE FOR YOUR DIARY



18 www.bmpca.org.uk

BMPCA 
Pin Badges
COMING SOON:

BMPCA Enamel 
Pin Badges will be 

available at the 
next meeting in 

October.

ASSOCIATION NEWS

Business meeting & AGM 
at Straaltechniek UK Ltd

Date: Thursday 17th October
Times: 10.30am till 2.30pm
Venue: Straaltechniek UK Ltd
 Unit 8, Valley Works,
 Grange Ln, Sheffield 
 S5 0DQ

Attendees will be able to have a 
tour of Straaltechniek’s facility, 
to confirm your attendance email 
ebonfieldbmpca@mail.com

BMPCA membership benefits
Who are we?

The BMPCA has been established 
for over 50 years with its roots 
in the metals industry, and now 
represents companies who 
provide equipment and services 
to manufacturing industry seeking 
innovation, collaboration and 
growth in the UK and throughout 
the world.

Why should I join?

If you work in the manufacturing 
and metallurgical industries 
our organisation offers you the 
opportunity to network with the 
major UK players. We hold four 
business meetings a year hosted by 
leading manufacturing companies, 
such as JCB, Siemens, Castings 
Technology International, these 
companies include a plant tour of 
their facilities in our visit to enable 
us to share in industry best practice. 
The networking and sharing of 

information at these meetings have 
led to partnerships and technical 
cooperation agreements within the 
membership.

The newsletter allows you to 
highlight your business in a 
professional format to the decision 
makers in the industry.

What do I get in terms of 
benefits?

• All members benefit from 
the Strategic Partnership with 
The Manufacturer. This includes 
online access to information for 
manufacturers, exclusive subscriber 
benefits such as webinars, 
podcasts complimentary places 
for conferences, sponsorship and 
advertising prospects.

• Opportunity to promote your 
business in the newsletter.

• Company news in the bulletin.

• Major networking/social events eg 
The Annual Lunch at the Painters 
Hall in the City of London, six 
tickets are included in your yearly 
subscription.

• Regular UK Steel updates.

• Opportunities to promote your 
company’s products and services 
in our packs that are distributed to 
trade events.

• Quarterly ISSB information and 
presentations on the global steel 
industry and energy price trends.

• Quarterly business meetings on 
company sites inc. technical expert 
sessions eg Energy 

• E mail bulletins on forthcoming 
conferences.

How do I join?

Contact Elizabeth Bonfield, Director 
on ebonfieldbmpca@mail.com or 
07711 207874.

Straaltechniek Ltd has many years’ 
experience within the surface 
preparation industry, both in the 
manufacture and design of New 
Centrifugal wheel, air blasting, 
shot peening and dust extraction 
machines. As well as new blast 
machines, we can offer all aspects 
of equipment modernisation to 
improve the efficiency of existing 
blast equipment supplied to many 
industries world wide.
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Date:   Thursday 5th December 2019
Venue:   The Painters Hall, 9 Little Trinity Ln, London EC4V 2AD

Painters’ Hall is the perfect venue for your event, combining unique art and valued heritage with the ideal 
location. Our Livery Hall boasts beautiful art amongst scenes dating back to the 16th century. Home to the 
Worshipful Company of Painter-Stainers, a Company whose roots can be traced back to the thirteenth century 
and ranked 28th in the seniority of the City Livery Companies.

Times:   11.30am Welcome drinks on arrival
  1.00pm 4 course lunch including wine and port
  2.45pm Speeches
  3.30pm Bar opens
  4.30pm Close

Dress code:  Lounge suits

Closing date for tickets is the Friday 15th November 2019.

6 places are included in annual membership. The price for additional tickets is £120 + VAT.

To book your place please contact Elizabeth Bonfield, Director, BMPCA on 07711 207874 or email 
ebonfieldbmpca@mail.com          www.bmpca.org.uk

BMPCA Annual Lunch 2019

ASSOCIATION NEWS

Please see all the details for our Annual Lunch.  I am requesting all members come early where there will be 
opportunity in the Hall to promote and share information about their own organisation at the reception which I 
intend to start a little earlier 11 30am. The aim is to ensure we have a great networking day!

The tables hold a minimum of 8 so feel free to order more places and have a table to yourselves.

All the arrangements will be formalised at the October meeting.
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YOUR ASSOCIATION

British Manufacturing Plant Constructors Association (BMPCA)

c/o The Manufacturer, Hennik Group Ltd, 5th Floor, Elizabeth House, 39 York Road, London, SE1 7NQ

Tel: +44 (0) 7711 207874 Email: ebonfieldbmpca@mail.com

Members

Associate Members
Kevin Parkin
Richard Morley

2019 BMPCA Dates

Thursday 17 October AGM & Business Meeting

    Straaltechniek UK,

    Sheffield

Thursday 5 December Annual Lunch

    Painters Hall, London

2020 BMPCA Dates

Thursday 16 January Business Meeting

    UK Atomic Energy Authority

    Abingdon, Oxfordshire

Thursday 23 April  Business Meeting

Thursday 2 July  Business Meeting

Thursday 8 October AGM & Business Meeting

Thursday 26 November Annual Lunch

    Painters Hall, London

Potential visits for 2020:

TWI, Cambridge

Warwick Manufacturing Group

University of Sheffield, View Metallurgy Advancements 
and meet PHD students

Stainless Metalcraft Ltd, Chatteris

Rolls Royce Heritage Centre, DerbyP


